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1 - Virtual approaches
2 - Qualitative Meta-Analysis Methodology
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3 - Complexity

4 - Bifurcation point

5 - Information & communication Technology (ICT)
6 - Knowledge-Based
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7 - Hay Wood

8 - Charles Handy

9 - Virtuality

10 - Bell & Kozlowski
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11 - Turner
12 - Collocated
13 -Rad & Levin
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14 - Beer & et al

15 - Jarvenpa & Leidner
16 - Keyworth

17 - Kirkman & et al

18 - Weisband

19 - Hertel
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20 - Project Start-Up
21 - Karl Pearson
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22 -Estern & Harris

23 -Explanatory Description
24 -Meta-study

25 -Meta-synthesis

26 -Meta-Method

27 -Meta-Theory

28 -Education

29 -Training
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30 -Leaming

31 -Knowledge Building

32 - Management of Information Sharing
33 -Team Awareness

34 -Trust & Commitment

35 -Feedback, Evaluation & Acceptance
36 -Leadership & Governance

37 -Cohesion & Alliance

38 -Motivation, reward & gift

39 -Cohesion & Alliance

40 -Empowering
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41 -Flexibility, Dynamic & Adaptive Nature
42 -Cross-Cultural Impact
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